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Certificate 

 It is certified that the documents enclosed are related to the metrics 5.2.1 

regarding placement of outgoing students during the last five years and the 

supportive documents includes such as appointment orders, offer letter, and ID 

cards for all the five years from 2018-19 to 2022-23. 

 

  



 

 
 
5.2.1 – Appointment orders / ID cards                          (Supportive Documents) 
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5.2.1 Average percentage of placement of outgoing students 
during the last five years 

          

                                                                                       

 

 

 

 



 

 
 
5.2.1 – Appointment orders / ID cards                          (Supportive Documents) 
 

2 Criterion – 5 Student Support & Progression 
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PLACEMENT OF STUDENTS 
APPOINTMENT ORDERS / OFFER 
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ABHINAVFUTURISTICS 
June 10, 2022 
To., 

PRiVATE LIMITED 

Mr Lara Robin Slmnon E, $Jo Mr Elias Simon, C/o H.No.4/21, Mandalvell 2nd Street, Karambakkam, Porur, Tiruvallur, Tamll Nadu. Contact Number - 78455 32060 
SUBJECTt Letter ot Appointment for the posltlon of "Sports Bio-mechanist- Rajasthan Sports High 
Pertormance Training & Rehabilitation Centre" 

Dear Mr Lara, 

we dre pleased to offer you the position of Sports Bio-mechanist with its registered office at Plot 
No 107, Sector 82. Mohali with effect from June 13, 2022. 

Ihe terms of your offer shall be as follows: 

I. Position: Your position would be that of Sports Bio-mechanist and would be based at 
Rajasthan Sports High Performance Training & Rehablitation Centre - Sawai Mansingh 
Indoor Stadium, Jaipur. 

2. Remuneration: Your monthly CTC will be Rs. 45,000/- (Rupees Forty -Five ThoUsand only). 

3. You may be required to travel on behalf of the Company for which you should have no 
objection. 

4. You will be on probatton for a period of 6 months and your performance and work shall 
be appraised during this period. After completion of probation period, your appointmernt 

will be confirmed. The probation period may be curtailed or extended at the discretion 
of Management. 

5. We expect you to maintain strict work discipline, office secrecy and confidentiality and 
work totally in the interest of the Company. You shall show proper respect to yoUr seniors 
and offer cooperation to yoUr seniors and colleagues and to fellow subordinates. 

6. While in the service of the Company, yoU will not undertake or concern yourself directly 
or indirectly with any other duties or outside work, either part tinme of full time without the 
express permission of the management. 

7. That your annual increments will be based upon your all round performance during the 
year, based upon yoUr professional efficiency, profitability of the establishment, your 
integrity, cost-effectiveness, discipline, punctuality, personal grooming. guest handling. 
staff handling etc. However, in case of your poor performance the annual increment 
can be withheld also at the sole discretion of the Manggement. Increments are neither 
automatic nor a right. 

SCO 16, NH5, Sector 82, JLPL Industrial Area, 
Sahibzada Ajit Singh Nagar, Punjab 140306 
+91 172 2970891/92/93 
ofice@abhinavfuturistics.in 
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TAMIL NADU PHYSICAL EDUCATION AND SPORTS UNIVERSITY 

(Estd by the Govt, of Tamil Nadu Under Act No. 9 of 2005) 

Accredited with "B++" Grade by NAAC 

ROtaiyur Post, Vandalur-Kelambakkam Road. Chennai - 600 127. Tamil Nadu, India. 

te044- 27477906 E-mail: regtnpesu@gmail.com Website : www.tnpesu.org 

PROCEEDINGS OF THE REGISTRAR. TAMIL NADU PHYSICAL EDUCATION AND 

SPORTS UNIVERSITY, CHENNAI 600127 

Prceeding No. 307OA-7B/TNPESU/ 
Regr.,/Estd.,/R2/GL/APPT-T/SBK/Engagement/2022 

Sub: 

Ref: 

Present: Dr.R.RAMAKRISHNAN 

Tamil Nadu Physical Education and Sports University - Establishment - Engagement 

Guest Lecturer in Sports Bio-mechanics and Kinesíology Temporary Basis 

Consolidated remuneration order issued Reg. 

Terms and conditions: 

It is by direction to inform that, the Tamil Nadu Physical Education and Sports University is 

pleased to engage Tmt.V.SHARMILA Guest Lecturer in Sports Bio-mechanics and Kinesiology of 

this University on consolidated remuneration of Rs.25,000/- (Rupees Twenty Five thousand only) 

per month for the period of Ten Months (or) closure of academic year 2022-2023 (or) regular post is 

filled whichever is earlier, subject to the following terms and conditions. 

16.08.2022 

1. The post of Guest Lecturer is purely temporary. 

2. Consolidated Remuneration of Rs.25,000/-(Rupees Twenty Five Thousand Only) will be paid 

per Menem. 

3. This Guest Lecturer is for a period of Ten Months (or) closure of academic year 2022-2023 

(or) regular post is filled whichever is earlier, SUbject to termination on one month notice. 

4. He should work under the supervision of the Head of the Department, Sports Bio-mechanics 

and Kinesiology of Tamil Nadu Physical Education and Sports University. 

5. He should work as per the working days and working hours of the concerned Department, 

Tamil Nadu Physical Education and Sports University. 

6. Apart from giving lectures to the students of the department, his/her work shall include 

undertaking extension activities. 

7. He has to perform such other duties out of office hours as may be assigned by the university 

authorities from time to time. 

MI DUAL CAMERA 

8. He should report for duty immediately after the receipt of the order and the, engagement 

shall take effect from the date of his joining duty. At the time jotning, he should furnish al! 

REDMI NOTE 5. PRO 

Vice-Chancellor Approval Date: 16.08.2022 



TAMIL NADU PHYSICAL EDLCATION AND SPORTS UNIVERSITY 

Estd by thn Got. of Tasi Nadu Under Act No. 9 of 2005) 

Accnetited with "B+ Gfade ty NAAC 

MEiakotayur Post, Vandalur-Kelambakkam Road Chennai 600 127. Tami Nadu. india 

4427477906 E-mail : regtncesu@gmail.com Websie :www. tnpesu.org 

PROCEEDINGS OF THE REGISTRAR. TAAL NADU PHYSICAL EDUCATION AND 
SPORTS UNIVERSITY, CHENNAI - 600127 

Present: Dr.R.RAMAKRISHNAN 

Sub: 

Ref: 

Tam# Nadu Prysici Educatíon and Sparts UntvESty Est abirshment Engagemett 

Gue Lecturer n Sports Bio-mecharícs and Kinesioiogy 
Conscl:dated remuneratsonor der issued -Reg. 
Vice-Chancelior Aoprova Date 16.G8.2022 

16.08.2022 

Terms and conditions: 

It is by directicn to. inform that, the Tamil Nadu PhysicaB Etucation and SportS 

Untversity is pleased to engaga Thíru.K.MANIKANDAN Guest Lecturer in Sports Bio-mecharics 

and Kinesio!ogy of this University on consolicated remuneration of Rs.25,000/- (Rupees Twenty 
Five thousand onty) per month for the period of Ten Months (or) closure of academic year 2022 

Zo23 (or) regular post is filled whichever is earlier, subject to the following terms and 

conditions. 

1. The post of Guest Lecturer is purely temporary. 

Temporary Basis 

2. Consol1dated Remuneration of Rs.25,000/- (Rupees Twenty Five Thousand Only) wilt be paid 

per Menem. 

3. This Guest Lecturer is for a period of Ten Months (or) closure of academic year 2022-2023 

(or) regular post is filled whichever is earlier, subject to termination on one month notice. 

4. He should work under the supervision of the Head of the Department, Sports Bio-mechanics 

and Kinesiology af Tamil Nadu Physical Education and Sports University. 

5. He should work as per the working days and working hours of the concerned Department, 

Tamil Nadu Physical Education and Sports University. 

6. Apart from giving lectures to the students of the deparment, his/her work shall Inciude 

undertaking extension activities. 

7. He has to perform such other duties out of office hours as may be assigned by the unvetsity 

authorities from time to time. 

8. He should report for duty immediately after the receipt of the order and the engagement 

shall take effect from the date of his joining duty, ÁA the tine joining, he should UInisn alt 



SPORTS DEVELOPMENT AUTHORITY OF TAMIL NADU 

Jawaharal Nehru Stadium, Raja Muthiah Road, Perriyamet, Chennaj- 600003, Tamil Nadu 

Phone: +91 44 2561 1522 
|sdat@trn.gov.in| 

www.sdat.tn.gov. in 

Dr. K. P. Karthikeyan, I.A.S., 
Member Secretary / 
Director (Ex-officio), Youth Welfare 

To 

Thiru. Vijay Dhamodharan, 
No.9, Ground Floor, 

Second Avenue, 
Sakthi Nagar, Nolambur, 
Chennai - 600 095. 

Madam, 

Rc.No.6921/HR-2/2022, Date:01.02.2023 

Sub: 

Ref: 

THORIT 

SDAT - Engagement of Consultants - Consultant (Accounts) 

- orders issued Reg 

Notification No. 6921/A01/2022 dated 15.12.2022 

Thiru. Vijay Dhamodharan, is engaged as Consultant (Sports Performance 

Management) at the Head Office of Sports Development Authority of Tamil 

Nadu, Chennai 3 for a period of 11 months at an all inclusive monthly 

consultancy fee of V- (Rupees TDS, aS per 
applicable IT rules, shall be deducted. No other deductions shall be applicable. 
The Consultant shall be eligible for TA and DA as per the policies of SDAT for any 
Outstation travel on official duty performed with the prior approval of CEO/MS. 



Mr. Subash M, 

Position 

Padukone Sports Management Private Limited (hereinafter referred to as "PSM") is pleased to offer you 

the position of Coach at PSM. This Appointment Letter is intended to formalize the terms and conditions 

of your employment with PSM and will remain in effect during your employment with PSM. 

Commencement Date 

1. Employment 

SPORTS MANAGEMENT 

Appointment Letter 

2. Dutles and Responsibilities 

Fulltime Coach 

Your employment with PSM shall be effective as of the Commencement Date and shall continue indefinitely 

3. Probation 

1" January, 2023 

Uniess terminated earlier in accordance with the terms hereof ("Term"). You will report to the Chiet 

Executive Officer of PSM and/or such other senior executive as may be designated by PSM from time to 

time during the Term, based on PSM's requirements. 

The position details and the roles and responsibilities you are expected to undertake during the Term are 

set out in Annexure A to this Appointment Letter. PSM reserves the right to alter your duties, roles and 

responsibilities from time to time. 

You shall be on probation for a period of Six months (6 months) from the Commencement Date ("Probation 

Period"). PSM may, at its discretion, extend such Probation Period if considered necessary. At the 

conclusion of the Probation Period, based on your performance, PSM may choose to confirm your position 

hereinabove mentioned. Howeve, it is understood that until you are officially confirmed in writing by PSM, 

you shall continue to be on probation. 

Post probation - on 5th June 2023- please reach out to the PSM office indicating your end of probation 

and avail Health Insurance and Accidental Insurance provided to YOu free of charge. It is the duty of the 

employee to notify us on connect@padukonesportsmanagement.com along with your Operations 

Manager marked in the mail. 



To, 

Name of the Cond1dale: Lara Robin Simon. E 

Emoil ld: i obnsnon 
Mob. No: Si.1101: 

Sir/ Ma'am, 

1. 

2. 

3. 

er or dppointment for contractual engagement as Performance Analyst (PA- Biomechanics) on contract basis 

in Sports Authority of India 

4. 

6. 

The Director General Sports Authority of India is pleased to engage you as Performance Ânalyst (PA 

Biomechanics) on contract basis, with monthly remuneration of Rs. 60,000/- only subject to the following terms and 

conditions. 

7. 

SAI 
SIORTAUTIORIN OF INDIA 

National Center for Sports Science & Research (NCSSR) 
IGSC, New Delhi - 110002 

AAG 

OFFER OF APPOINTMENT Dote: 10.02.2023 

Narne of the NCOE: Bangalore 

Tenure: Initial contractual engagement will be for a period one year. The tenure is extendable in cycle of 1 year 

up to a max1mum period of 8 years on the basis of periodic performance assessment. 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing rules will 

be deducted at source before effecting the payment, for which the SAl will issue TDS/Service Tax Certificates, as 

applicable. 

Confidentiality: 

Other Allowances: No TA/DA shall be admissible for joining the a signment or on its completion. You shall not 

be eligible for any other allowances other than TA/DA for official tour. 

Extension: You performance would be continuously reviewed and extension will be considered on the basis of 

periodic review / requirement of the organisation. 

minimurn of 12 month, of ptysical serVice 

Leave: You will be entitled for 30 days leave in a calendar year on pro- rata basis. Therefore, you shall not draw 

arv remuneration in case of your absence beyond 30 days in a year. Also, any un-availed leave in a calendar vear 

.ante and will not be carried forward to the next calendar year. All leaves to be submitted l week in advance 

to Reporing (0fficer 

Experience Certificate: fhe Pxperience certificale from NCOES J! SAI will be issued only after completion ot 

(P 

'm om 







































































FITWYSE
ADAPTIVE ANALYTICAL

 

Date 19-07-2021  

Name — Vinoth Pugalenthi  

Dear Vinoth Pugalenthi,  

I am pleased to extend our offer of employment for the posi�on of Director of Researchand 
Development. In this posi�on you will work from home. In this posi�on you will report to Mr. Ali 
Hasnain — Project manager. 

Du�es and Responsibili�es  

You will be responsible for improving our fitness systems, and overlooking of the fitness processes.  

Effec�ve date  

The effec�ve date is 21-07-2021.  

Remunera�on Your monthly salary will be INR 50.000.  

Confiden�ality  

While under our employ and a�er the termina�on of this agreement, you will not disclose the private 
and confiden�al affairs of the Fitwyse and will not use for your own purposes or for those of any other 
person any informa�on which you acquire about the business and affairs of the name of firm or about 
its management and methods of opera�ons.  

Termina�on 

If your employment with Fitwyse is terminated, you will receive either wri�en no�ce of termina�on, 
termina�on pay or a combina�on (as long as the no�ce and the termina�on pay together equal the 
length of no�ce you would be en�tled to receive), in accordance with (labour standards or provincial 
employment standards act or legisla�on). 

info@�t-wyse.com www.�t-wyse.com

JOB OFFER LETTER



FITWYSE
ADAPTIVE ANALYTICAL

MUTUAL NON-DISCLOSURE AGREEMENT  

This Agreement is made and entered into as of the last date signed below (the "Effec�ve Date') by and 
between Syed Naved Hasan zaidi (Employer) founder of Fitwyse holding Emirates ID - 784-1991-
87040625-3. and Vinoth Pugalenthi (Employee) living in India on address having passport number  
N9093570 (the "Second Party").  

WHEREAS Client and the Second Party have all interest in par�cipa�ng in discussions wherein either 
Pany might share informa�on with the other that the disclosing Party considers to be propnetary and 
confiden�al to itself ("Confiden�al Informa�on"). and WHEREAS the Panics agree that Confiden�al 
Informa�on of a Party might include, but not be limited to that Party's: (I) business plans, methods, and 
prac�ces; (2) personnel, customers, and suppliers; (3) inven�ons, processes, methods, products, patent 
applica�ons, and other propnetary rights, or (4) specifica�ons, drawings, sketches, models, samples, 
tools, computer programs, technical informa�on, or other related informa�on; NOW, THEREFORE, the 
Panics agree as follows 

 1. Either Party may disclose Confiden�al Informa�on to the other Party in confidence provided that the 
disclosing Party iden�fies such informa�on as proprietary and confiden�al either by marking it, in the 
case of wri�en materials, or, in the case of informa�on that is disclosed orally or wri�en matenals that 
are not marked, by no�fying the other Party of the proprietary and confiden�al nature of the 
informa�on, such no�fica�on to be done orally, by e-mail or wn�en correspondence. or s is other 
means of communica�on as might be appropriate.  

2. When informed of the propnetary and confiden�al nature of Confiden�al Informa�on that has been 
disclosed by the other Party, the receiving Pany ("Recipient") shall, for a period of three (3) years from 
the date of disclosure, refrain from disclosing such Confiden�al Informa�on to any contractor or other 
third party without prior, wn�en approval from the disclosing Party and shall protect such Confiden�al 
Informa�on from inadvertent disclosure to a third party using the same care and diligence that the 
Recipient uses to protect its own proprietary and confiden�al informa�on, but in no case less than 
reasonable care. The Recipient shall ensure that each of its employees, officers, directors, or agents who 
has access to Confiden�al Informa�on disclosed under this Agreement is informed of its propnetary and 
confiden�al nature and is required to abide by the terms of this Agreement_ The Recipient of 
Confiden�al Informa�on disclosed under this Agreement shall promptly no�fy the disclosing Party of 
any disclosure of such Confiden�al Informa�on in viola�on of this Agreement or of any subpoena or 
other legal process requiring produc�on or disclosure of said Confiden�al Informa�on.  

info@�t-wyse.com www.�t-wyse.com



FITWYSE
ADAPTIVE ANALYTICAL

3. All Confiden�al Informa�on disclosed under this Agreement shall be and remain the property of the 
disclosing Party and nothing contained in this Agreement shall be construed as gran�ng or conferring 
any nghts to such Confiden�al Informa�on on the other Party The Recipient shall honor any request 
from the disclosing Party to promptly return or destroy all copies of Confiden�al Informa�on disclosed 
under this Agreement and all notes related to such Confiden�al Informa�on The Par�es agree that the 
disclosing Party will suffer irreparable injury if its Confiden�al Informa�on is made public, released to a 
third party, or otherwise disclosed in breach of this Agreement and that the disclosing Party shall be 
en�tled to obtain injunc�ve relief against a threatened breach or con�nua�on of any such breach and, 
in the event of such breach, an award of actual and exemplary damages from any court of competent 
jurisdic�on. 

4. The terms of this Agreement shall not be construed to limit either Party's nght to develop 
independently or acquire products without use of the other Pony's Confiden�al Informa�on. The 
disclosing party acknowledges that the Recipient may currently or in the future be developing 
informa�on internally, or receiving informa�on from other par�es, that is similar to the Confiden�al 
Informa�on Nothing in this Agreement will prohibit the Recipient from developing or having developed 
for it products, concepts, systems or techniques that are similar to or compete with the products, 
concepts, systems or techniques contemplated by or embodied in the Confiden�al Informa�on provided 
that the Recipient does not violate any of its obliga�ons under this Agreement in connec�on with such 
development.  

5. Notwithstanding the above, the Panics agree that informa�on stud! not be deemed Confiden�al 
Informa�on and the Recipient shall have no obliga�on to hold in confidence such informa�on, where 
such informa�on: 

 (a) Is already known to the Recipient, having been disclosed to the Recipient bye third party without 
such third pany having an obliga�on of concidemiality to the disclosing Pany; or  

(b) Is or becomes publicly known through no wrongful act of the Recipient. its employees, officers, 
directors, or agents; or  

(c) Is independently developed by the Recipient without reference to any Confiden�al Informa�on 
disclosed hereunder, or  

(d) Is approved for release (and only to the extent so approved) by the disclosing Party; or  

(e) Is disclosed pursuant to the lawful requirement of a coon or governmental agency or where required 
by opera�on of law 

info@�t-wyse.com www.�t-wyse.com



FITWYSE
ADAPTIVE ANALYTICAL

6. Nothing in this agreement shall be construed to cons�tute an agency, partnership. joint venture, or 
other similar rela�onship between the par�es 

7. Neither Party will, without prior approval of the other Party, make any public announcement of or 
otherwiso disclose the existente or the terms of this Agreement.  

8. This Agreement contains the en�re agreement between the Par�es and in no way creates an 
obliga�on for either Party to disclose informa�on to thc other Party or to enter into any other 
agreement.  

9. This Agreement shall remain in effect for a period of two (2) years from the Effec�ve Date unless 
otherwise terminated by either Party giving no�ce to the other of its desire to terminate this Agreernent 
The requirement to protect Confiden�al Informa�on disclosed under this Agreement shall survive 
termina�on of this Agreement.  

IN WITNESS WHEREOF:  

 

 

 

 

-  

SYED NAVED HASAN  

19/07/2021  19/07/2021  

Founder  

info@�t-wyse.com www.�t-wyse.com

ZAIDI  VINOTH PUGALENTHI



FITWYSE
ADAPTIVE ANALYTICAL

info@�t-wyse.com www.�t-wyse.com

Law of the Contract  

This offer should be Interpreted according to the laws of Germany.  

Please provide your signature on one copy of this le�er as your acceptance of these terms and 
condi�ons that shall cons�tute an agreement between us. Please return one copy to us for our files.  

we look forward to establishing a professional working rela�onship with you and welcome to our team.  

Yours truly,  

 

Syed Naved Hasan Zaidi  
Founder  

I hereby understand and agree to the terms outlined in this le�er of contract.  

DATED 19 — 07 - 2021  

Signed: 



1



SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED
Head Office: S.Nos.238/1 to 238/5, Panchayat Office Road, Kamaraj Nagar, Semmanchery Village,

Chennai-600 119, TamilNadu

CIN: U92410TN2021PTC146727

Date : 18.05.2023,
Place : Chennai.

Letter of offer and Terms of Employment

Offer: Sports Counselor,
Date of Joining: 01.06.2023.

Miss Thaksya Baskar,
No 1 Kaliambal street,
Redhill road ,
Ponnneri - 601204,
Ph. No: 6382003151.

Sub: Letter of Offer and Terms of Employment

Dear Thaksya Baskar,

Thank you for exploring career opportunities with SRIPRANAV SPORTS ACADEMY
PRIVATE LIMITED. You have successfully completed our initial selection process and
we are pleased to make you an offer of employment.

This offer is based on your profile, relevant work experience and performance in the
selection process. You have been selected for the position of Sports Counselor. Your gross
salary including all benefits will be Rs. 2,40,000/- per annum.

Kindly confirm your acceptance of this offer on-line over email confirming 'Accepted Offer
letter' and sign the offer letter and mail the same. If not accepted within 2 days, this offer is
liable to lapse at the discretion of the Company.

Please submit required documents within 5 days of your offer acceptance. Kindly note that
your Offer is subject to a positive background check.

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment.

Corporate office: New Door Nos 802 & 804, Anna salai, Nandanam, Chennai- 600 035, TamilNadu
Tel: 044- 43207777



SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED
Head Office: S.Nos.238/1 to 238/5, Panchayat Office Road, Kamaraj Nagar, Semmanchery Village,

Chennai-600 119, TamilNadu

CIN: U92410TN2021PTC146727

COMPENSATION & BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary
Your Basic Salary will be Rs. 20,000/- per month.

Bouquet of Benefits (BoB)

All the components will be disbursed on a monthly basis. The components under Bouquet
of Benefits are listed below. The amounts given here for each of the components are as per
the pre-defined structure.

Taxation will be governed by the Income Tax rules. The Company will be deducting tax at
source as per income tax guidelines.

- Health Insurance Scheme:
The company brings the benefit of health insurance cover to you under the company’s
Health Insurance Scheme (HIS). Until the first three years of completion of employment,
the insurance plan premium will be shared equally by the Employee and the Company.

- House Rent Allowance:
The Basic salary is inclusive of the amount allocated to HRA.

- Reimbursement of Office Expenses:
Any Expenses reimbursed in the course of employment for the furtherance of business shall
be reimbursed subject to prior approval/permission from relevant head officer and along
with the supporting document.

Corporate office: New Door Nos 802 & 804, Anna salai, Nandanam, Chennai- 600 035, TamilNadu
Tel: 044- 43207777



SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED
Head Office: S.Nos.238/1 to 238/5, Panchayat Office Road, Kamaraj Nagar, Semmanchery Village,

Chennai-600 119, TamilNadu

CIN: U92410TN2021PTC146727

Terms of Employment:

Probation Period:
You will be on probation for 1 (one) year. Your confirmation will be communicated to you
in writing. The Company reserves the right to terminate your employment in case your
performance, behavior and / or conduct during the probation period is found unsatisfactory.

Working Hours:
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility:
The Company reserves the right to transfer / utilize your services at any of its offices, work
sites, or associated or affiliated companies in India, or outside India, on the terms and
conditions as applicable to you at the time of transfer.

Increments and Promotions:
Your performance and contribution to the company will be an important consideration for
salary increments and promotions. Salary increments and promotions will be based on the
Company's Compensation and Promotion Policy.

Alternative Employment:
As a full-time employee of our Company, you are not permitted to undertake any other
business, assume any public office, honorary or remunerative, without the written
permission of our company.

Notice Period:
Upon your confirmation, this contract of employment is terminable by you by giving 60
days’ notice in writing to the Company. It is clearly understood, agreed and made
abundantly clear that you shall have to necessarily work during the period of notice of 60
days given by you under this clause. However, upon your serving the notice under this
clause, the Company may relieve you any time during the period of notice at its sole
discretion. Upon your confirmation, this contract of employment may be terminated by the
Company by giving you 60 days’ notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to necessarily
work during the notice period given by the Company under this clause, unless you are
otherwise relieved by the Company by giving you payment in lieu of notice.

Corporate office: New Door Nos 802 & 804, Anna salai, Nandanam, Chennai- 600 035, TamilNadu
Tel: 044- 43207777



SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED
Head Office: S.Nos.238/1 to 238/5, Panchayat Office Road, Kamaraj Nagar, Semmanchery Village,

Chennai-600 119, TamilNadu

CIN: U92410TN2021PTC146727

Your failure to comply with this clause will entail monetary payment of damages to the
Company as may be determined by it at its own discretion having regard to the
responsibilities shouldered by you while being in the employment of the Company.

Joining Documents:
For a convenient joining process, the joining documents as mentioned in Annexure – 1
should be submitted within 5 days of Offer Acceptance, after due verification against
originals. For any clarification on the above, please connect with the point of contact for
your joining location.

Letter of Appointment:
You will be issued a letter of appointment at the time of your joining post completing
joining formalities as per Company’s policy.

Data Privacy:
Your personal data collected and developed during the recruitment process will be
processed in accordance with the Company’s Data Privacy Policy. The personal data
referred therein are details related to contact, family, education, personal identifiers issued
by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your
career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding,
background check, project assignment, performance management, job rotation, career
development including at leadership level, diversity and inclusion initiatives, global
mobility, wellness program, statutory and legal requirements and specific organizational
initiatives in force during your tenure in the Company.

After you join our Company, there would be more sets of Personal Information (PI)
attributes processed for various legitimate purposes. All of it will be processed with
compliance to applicable laws and the Company’s Data Privacy Policy. In some scenarios
of your PI processing, you will be provided with appropriate notice and/or explicit consent
might be obtained from time to time.

For the purposes mentioned above, your required PI may be shared with specific vendor
organizations who provide services to our Company, e.g., background check, health
insurance, counseling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

Corporate office: New Door Nos 802 & 804, Anna salai, Nandanam, Chennai- 600 035, TamilNadu
Tel: 044- 43207777



SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED
Head Office: S.Nos.238/1 to 238/5, Panchayat Office Road, Kamaraj Nagar, Semmanchery Village,

Chennai-600 119, TamilNadu

CIN: U92410TN2021PTC146727

Rules and Regulations of the Company:
Your appointment will be governed by the policies, rules, regulations, practices, processes
and procedures of our Company as applicable to you and the changes therein from time to
time.

Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer.
Any failure to fulfill any term and / or condition would entitle the Company in withdrawing
this offer letter at its sole discretion.

Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a confidentiality agreement,
which aims to protect the intellectual property rights and business information of the
Company and its clients.

Annexure-1: List of Joining Documents:
Pan - Photocopy
Aadhar - Photocopy
Passport size photographs-2
Degree Certificate - Original
Experience Certificate from previous Employer
Other Achievement Certificates- Original

For SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED Employment offer accepted

BUSINESS HEAD (Employee name)
(Mr. PRAKASH)

Corporate office: New Door Nos 802 & 804, Anna salai, Nandanam, Chennai- 600 035, TamilNadu
Tel: 044- 43207777





 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Letter of offer and Terms of Employment 
 
 

Offer : Nutritionist & Sports Counsellor 
Date : 6th May 2022 
M/s. KAVIARASHI A, 
No.345 cpcl nagar, 
13 th street manai, Chennai, 
Tamil Nadu, 600068 
Ph.No.9080485435 

 
Sub: Letter of Offer and Terms of Employment 

 
Dear M/s. Kaviarashi A, 

Thank you for exploring career opportunities with SRIPRANAV SPORTS ACADEMY 
PRIVATE LIMITED. You have successfully completed our initial selection process and we are 
pleased to make you an offer of employment. 

 
This offer is based on your profile, relevant work experience and performance in the selection 
process. You have been selected for the position of Nutrition cousellor. Your gross salary 
including all benefits will be Rs. 2,64,000/- per annum. 

 
Kindly confirm your acceptance of this offer on-line over email confirming 'Accepted Offer 
letter' and sign the offer letter and mail the same . If not accepted within 2 days, this offer is 
liable to lapse at the discretion of the Company. 

Please submit required documents within 5 days of your offer acceptance. Kindly note that 
your Offer is subject to a positive background check. 

 
On joining and successful completion of joining formalities, you will be issued a Letter of 
Appointment. 



 

 
 
 
 
 
 
 
 
 
 
 
 
 

COMPENSATION & BENEFITS  
 

The details of your compensation and benefits are given below: 
 
 

FIXED COMPENSATION  
 

Basic Salary 
Your Basic Salary will be Rs. 22,000/- per month. 

 
Bouquet of Benefits (BoB) 

 
All the components will be disbursed on a monthly basis. The components under Bouquet of 
Benefits are listed below. The amounts given here for each of the components are as per the 
pre-defined structure. 
Taxation will be governed by the Income Tax rules. The Company will be deducting tax at 
source as per income tax guidelines. 

 
- Health Insurance Scheme: 

The company brings the benefit of health insurance cover to you under the company’s 
Health Insurance Scheme (HIS). Until first three years of completion of employment, the 
insurance plan premium will be shared equally by the Employee and the Company. 

 
 

- Reimbursement of Office Expenses: 
Any Expenses reimbursed in the course of employment for the furtherance of business shall 
be reimbursed subject to prior approval/permission from relevant head officer and along with 
the supporting document. 



 

 
 
 
 
 

 

Terms of Employment: 
 

Probation Period: 
You will be on probation for 1 (one) year. Your confirmation will be communicated to you in 
writing. The Company reserves the right to terminate your employment in case your 
performance, behavior and / or conduct during the probation period is found unsatisfactory. 

 
Working Hours: 
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

 
Mobility: 
The Company reserves the right to transfer / utilize your services at any of its offices, work 
sites, or associated or affiliated companies in India, or outside India, on the terms and 
conditions as applicable to you at the time of transfer. 

 
Increments and Promotions: 
Your performance and contribution to the company will be an important consideration for 
salary increments and promotions. Salary increments and promotions will be based on 
Company’s Compensation and Promotion Policy. 

 
Alternative Employment: 
As a full-time employee of our Company, you are not permitted to undertake any other 
business, assume any public office, honorary or remunerative, without the written permission 
of our company. 

 
Notice Period: 
Upon your confirmation, this contract of employment is terminable by you by giving 60 days 
notice in writing to the Company. It is clearly understood, agreed and made abundantly clear 
that you shall have to necessarily work during the period of notice of 60 days given by you 
under this clause. However, upon your serving the notice under this clause, the Company 
may relieve you any time during the period of notice at its sole discretion. Upon your 
confirmation, this contract of employment may be terminated by the Company by giving you 
60 days notice or payment in lieu thereof. 
It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by the Company under this clause, unless you 
are otherwise relieved by the Company by giving you payment in lieu of notice. 
Your failure to comply with this clause will entail monetary payment of damages to the 
Company as may be determined by it at its own discretion having regard to the 
responsibilities shouldered by you while being in the employment of the Company. 



 

 
 
 
 
 

 

Joining Documents: 
For a convenient joining process, the joining documents as mentioned in Annexure – 1 should 
be submitted within 5 days of Offer Acceptance, after due verification against originals. For 
any clarification on the above, please connect with the point of contact for your joining 
location. 

 
Letter of Appointment: 
You will be issued a letter of appointment at the time of your joining post completing 
joining formalities as per Company’s policy. 

 
Data Privacy: 
Your personal data collected and developed during recruitment process will be 
processed in accordance with the Company’s Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and 
experience, medical history, skillset, proficiency and certifications, job profile and your 
career aspirations. 
It will be processed for various organizational purposes such as recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in the Company. 
After you join our Company, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the Company’s Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 
For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to our Company, e.g. background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate 
engagement activities, and financial and taxation services. 

 
Rules and Regulations of the Company: 
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of our Company as applicable to you and the changes therein from 
time to time. 

 
Compliance to all clauses: 
You will be required to fulfill all the terms and conditions mentioned in this letter of offer. 
Any failure to fulfill any term and / or condition would entitle the Company in withdrawing this 
offer letter at its sole discretion. 



 

Confidentiality, Data and Intellectual Property Protection: 
As part of the joining formalities, you are required to sign a confidentiality agreement, which 
aims to protect the intellectual property rights and business information of Company and its 
clients. 

Annexure-1: List of Joining Documents: 

For SRIPRANAV SPORTS ACADEMY PRIVATE LIMITED Employment offer accepted 

Managing Director 
(Mr. PRAKASH) 

(Kaviarashi A ) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Pan - Photocopy 
Aadhar - Photocopy 
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Degree Certificate - Original 
Experience Certificate from previous 
Employer 
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CONFIDENTIAL 
 

Ms. Sinda Muralidharan              

Vadakkepurakkel (H), 

Marayamangalam- 

North (P.O),  

Palakkad, Kerala, 

Pincode:679335 

OFFER OF EMPLOYMENT  
 

13-07-2023 

 

Guidance Plus Private Limited is a business firm headquartered in Cochin, Kerala. Guidance Plus Private 

Limited has solely imparted its interests in Education sector, widely in India and over the globe. This group has its 

associates over an entire extent. 
 

Dear Sinda Muralidharan, 

Further to the interview you had with us, we are pleased to inform you that you have been privileged for 
appointment in our organization on the following terms and conditions: 

1. You will be appointed as (International Student Advisor) 

2. Your salary package will be as follows per month: 

a. Gross salary: Rs.17000.00 (Seventeen Thousand only) Fixed 

b. Other benefits: Monthly Incentives (Depend upon performance) 

3. Your current place of work is Guidance Plus, Cochin. However, you may be transfer by the 

company to any other department/function/Associate Companies or location at its discretion. 

4. Your appointment will be effective 17TH July 2023 or any other date mutually agreed upon. 

5. You will be on probation for a period of Six months. 

6. You will be confirmed as a regular Employee in the company based on your performance after 

the successful completion of the probationary period. 

 
7. Your permanent Employment will be effective subjected to medical fitness certificate issued by the 

Government health authorities / the company appointed medical officer. 

8. You will be eligible for 1 leave and holidays as per the Company’s leave policy. And if you take five 

Consecutive leaves without informing us within a month, you will be dismissed. 
 

9.  The office time will be on 9.30 am to 5.45pm. Once you marked your attendance in the office, 

your personal mobile should be switched off and surrendered in the office shelf, and avoid loose talks 

in the working hour



 

10. You will be entitled with Gratuity in accordance with the labour law of the respective country, 

where you are employed 

11. You will follow the instructions of the management with regarding your job, reporting channels 

and all other matters in the connection with your assigned tasks. Disobedience of management’s 

instructions can result in disciplinary actions including termination of services. 

12. Your will be reporting to Mr. Sharon Jospeh (TM) According to your offer letter or any of 

your job subjects, you can communicate to this Mail id: admissions@guidanceplus.in, to know 

anything regarding the job, clarification such as work nature, day to day reporting, activity 
planning, companies work scheduled report etc. 

13. You will retain from taking up any job assignment, without the prior written consent of the 

company, in any country having our presence, with any of our business competitors or those in 

similar business for a period of one year after resignation/ termination of your services with us. 

14.  Resignation/ Termination under normal circumstances will be within 60 days’ notice by either 
side however your service can be terminated /ended without any prior notice and benefits by the 
Company during the probation period. 

15. Your appointment is subjected to successful clearance of all reference checks. 

Please note that this employment offer is valid for a period of seven business days only. 

If above mentioned terms and conditions acceptable to you, please return the duplicate copy 

duly signed as a token of acceptance of this offer. 

This offer is confidential and any divulgence of these contents of this letter to other Employee 

can be a reason for immediate termination. Please note that this offer letter should be treated 

as strictly confidential. 

Appointment letter will be issued after your joining. 

Thanking you 

Yours sincerely, 

Behalf of Guidance Plus Private Limited 

 

                            Sharon Joseph 

                      
 
                    
                     
                      Territory Manager 
            I hereby accept the Employment offer with the above referred terms and conditions. 

 

 

                Name of the person: Sinda Muralidharan. 
Place: 

Date: 

 

 

 
 

 

 
 

mailto:admissions@guidanceplus.in
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SETHU BHASKARA 
MATRICULATION HIGHER SECONDARY SCH00L 

(A Unit of Sethu Valllammal Educatlonal Trust) 

Pudur, Ambattur, Chennai, Phone: 2658 5871 / 2658 2250 

ORDER OF APPOINTMENT Memo No. 

To 

(Address for Communication) 
AAE/Ms/rs/ 

SASIKALA R 
2l23,h block 
Kk.b Nagai, Koalngatu, 

(Permanent Address) 
Mr/Ms/Mrs/ 

With reference to your application and the subsequent interview conduct�d on 
premises, the Selection Committee is pleased to appoint you as 

Our institution, subject to the following terms and conditions. 
Your appointment takes effect from OLOR.2022 (MouWu TS a 
2. Please note that you cannot fail to join duty; nor can you cancel your appointment after the receipts of this 

Order of Appointment. In the event of your failure of join duty, you should pay THREE MONTHS SALARY 
as fixed in this Order of Appointment. 
You wil be on Probation for one year from the date of your joining duty, during which period no notice will be 
entertained. In case, you wish to resign during the probationary period, you will be required to surrender 
three months salary to the School Management. 

4. During the period of probation, you will be paid aonsqlidated salary of Rs00o 
(Rupees Pkeeu 1lkousauL/oulehper month. 

5. Your Appointhent shall be liable to be teminated at the discretion of the Management during the period of 
probation without any notice. 

6. At the end of the fist year of joining, you will be automatically confimed in your post without any further 
orders, f found suitable in all espects, and then you will be eligible for performance-based increment on your 
Scale of pay. However, your confimation and promotion will be purely on MERIT 

7. In the event of your resignation after confimation, you shall give "THREE MONTHS PRIOR NOTICE" or 
"THREE MONTHS PAY" instead. This is also applicable to the Management. 

8. You shall produce salisfactory evidence of having obtained a proper relieving order from your present 
previous employer. 

9. You shall agree to accept any assignment of work as decided by the Management, from time to time and also 
adhere to the general norms of the school. 

10. You shall refrain from taking private tuitions especially for the students of this institution. 
11. You shall refrain from seeking employment pursuing higher education anywhere without the knowledge of the 

Management. 
12. In the case of May month salary, the teacher must have completed eight month service and must continue 

services in the following academic year 
13. You shall deposit with the management all your certificates in original. 

at our School 
PET 

AMATR 
Date 2 7. 2022 Principal 

ETHU BHASKARA MATRIC. HR. SÉC/SCHOOL 
59, ValliayndStURDTNdur, Ambattur 

CHENNAT-600-053 
CH.5 
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AMTEX 
WHL/HR/2021/009 18/01/2021 

Sub:- Letter of Intent cum Offer Letter - Call Responder 

Dear Hemamalini M 

Congratulations! We are pleased to inform you about your selection for a dynamic career opportunity with 

Amtex, and welcome you to be an integral part of our team in our Pursuit of Excellence. 

You shall join us as Call Responder and remain on probation for a period of 6 months. Based on periodic 

reviews, you shall be considered for confirmation as a permanent employee with the services ol the 

Company. 

You shall be on a CTC of INR 226608.00/ ( Two Lakhs Twenty Six Thousand Six Hundred and Eight) 

which is inclusive of all the statutory benefits and norms. The Annexure will provide the compensation 

details. Your Date of Joining will be 18 /01/2021 and your primary work location is 

Amtex Software Solutions Private Limited, 

Amtex Towers, Plot No: H10, 3 Main Road, 
SIPCOT IT Park, Siruseri, Chennai:- 603103 

As part of the pre & post joining process, the Back Ground Verification will be initiated to check the 

authenticity of your Employment, Education and Address records. Hence please submit the below given 

documents at the time of joining along with the originals. The originals will be returned post the 

verification. 

1. 10th, 12", Diploma or Degree Certificates 

2 Aadhar Card 

3 PAN Card 

4 Current & Previous Employment Certificates 

Police Clearance Certificate through 
https://eservices.tnpolice.gov.in/CCTNSNICSDC/PoliceVerificationServiceViewStatus?0 

6. Recent photograph (4 passport size) with white background preferably and 1 digital photograph 

(white background) 

5 



AMTEX 
Probation to contirmation is subject to performance of the employee and management discretion 

Your compensation package is unique to you and confidential by nature. Sharing or disclosing the salary 
with anyone is unacceptable and can entail disciplinary action as deemed fit. In case of any doubts or in 

need of clarifications, you have to contact only HR. 

Other policies referring to statutory compliances, benefits, leaves, Code of conduct & Ethics, your roles & 

responsibilities, career progression, R&R and information security guidelines etc., will be explained as a 

part of joining & induction processes 

Please acknowledge this mail with your acceptance. 

Wishing you a happy, rewarding and enriching career with Amtex. 

Regards, 

SSRE 

Sathya Prakash SS 

Vice President HR 



COMMUNITY HEALTH 
EDUCATION SOCIETY
Reg No. 187/94 
Shakthi llam, No.21/8, 5th Cross Street, 
United India Colony, Kodambakkam, Chennai -600 024 
Ph: 2473 1283, 2472 6655 
E-mail: ches_cheschennai@yahoo.co.in 
www.cheschennai.org 

Community Health 

Education Society 

=CHES= 

To Date: 08.08.20200 

Ms lHemamalin1 

No 45/2. MV Koil street 
Rovapettah, Chennai - 600014 

Sub: APPOINT MENT ON CONTRACT 
Dear Mr/Ms. Hemamal1ni 
With relerence to your applicatien dated 08 08 2020 and ihe interview you had with us, we are pleased to 

offer, ou an appontment on contract basis on the following terms and conditions. 

1The appointment on contract basis for a period, it etfects turm the date of joiming and conrected 

with the work ot Communty Intervention Program in Greater Chenna Corporation 
Your appontment is in llighly Skilled Category and vou are designated as an Outreach worker to 

pe rform such Outreach activity, baseline suivey. Interper sonal communication activity for Covid 
19 preventuon prOgram operationa! as my be entrusted to you !rom 8th August 202010 19th Sep- 

2920 
Yu wil he pa:d a monthly consolidated pay ill be Rs.15,000/-(lnclude Travel and 

Commun11raticn) 
4You Will not be elig1ble for PF, ESi and bonus. 

5 You wl devote whole time attention to the Organizaton work and will not engage yourself in any 

cther act.vity during youi contract period 
6 Yot wril further worik sincerely and dilhgently m.otecting aiw ays the nterest of the organizaton 

Yct will he discontunued from thr seres rrasons ot negligence, ireguiar ittend int 

Iroper bena10 ,unsalistactory progess, nds 1i7!ine disloy'alty, disrespeci lo discip.inary nd 

arininstrative controls, damag1ng and /or mishandiing of tools, unstruments, eyuipn'ent's and 

u Cessories, and such other organizalon beiongngs and diue respect io (ommunity inat vou re 

9 TIs ontract car also be deterined carier, n ithout notice e thereof, when the for 

9 are appointed is completed or it is considered that you at no longer suilable ie gt 
h r tvhich you are appomted, your service will be ter mnated without iotie 

ilication oi charaCter and conduct ani an!eceuen is essein!al tor (OnniallO: ol ou 
i tase any adVerce report of your antecetent is reeved tr'On govtigencie this dont 

be erminated without any notice 
107h. apprintment on rontrart wll tt mminaie utomatucally on thhe oprv ef the perod speciu 
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